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‘g‘/ (Name of applicant)

The above named person has applied for a position on our summer camp staff. Please answer the following questions
honestly. Your answers will be kept confidential. Your recommendation is one of three that we have requested from the
applicant. Once both sides are completed, please fold, tape, and mail to the camp.

Please check the boxes that best fit the applicant:

I have known the applicant for: years. | know the applicant: QO Very Well a Well Q Casually

Personality: 4 Quiet Q Friendly 4 Organized U Leader 4 Focused 4 Outgoing
Applicant’s relationship with Christ appears to be: 4 Intimate Q Growing O New O Not Apparent

Applicant is a servant-hearted person: QO Consistently 0 Sometimes 4 Not Usually

Applicant’s desire to invest in & impact kids for Christis: O Passionate U4 Capable Q Unproven 4 Reluctant

Applicant’s interaction with kids could be described as: 0 Kid Magnet U Responsible QO Creative Q Inexperienced- but willing O Passive
Applicant’s ability to be a cabin counselor: Q Great 4 Average O Would Not Recommend staying with campers

Applicant responds to authority: Q Willingly 4 Reluctantly Q Indifferently U Defensively

Applicant morally sets a good example: O Always O Usually O Sometimes

Applicant’s general health could be described as: U Excellent 4 Average Q Poor

Applicant’s greatest strengths:

(Why would applicant be good for the job?)

Applicant’s weaknesses:

(Area that needs development or area of life God is developing?)

Please describe the applicant’s involvement in church:

STANDARDS FOR STAFF MEMBERS

1. Staff members are to be born—again Christians whose life shows evidence of conversion.

2. Staff members are to refrain from the use of tobacco, alcohol, illegal drugs, and sexual activity outside the bond of marriage
while employed by LFYC, whether on or off camp property.

3. Staff members are to have a personal conviction against homosexuality.

4. Staff member’s conversations should honor God and be free from questionable language and content, including gossip.

5. Staff members should have a love and understanding of children and desire above all else to lead them to Christ.

6. Staff members should strive at all times for a spirit of cooperation. This includes supporting decisions made by LFYC
leadership and if disagreements arise they are to be handled in a biblical fashion.

7. Staff members should enjoy the outdoors and sports activities, using all opportunities to show Christian sportsmanship
and a love of God’s creation.

8. Staff members would never abuse a child in any way.

9. Staff members are examples, they cheerfully follow the schedule, including lights out and upholding camp rules for all
campers.

After reading the camp standards, | recommend the applicant... 4 Strongly O With Reservation 1 Not Be Hired

Explain Why: (make note of any reservations that you have concerning the applicant)
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Reference Name: Date: Phone #

(Please Print Name Clearly)

Church Name:

Church Address:

(City) (State) (Zip Code)
Reference Signature: | am the applicant’s:
Senior Pastor .
Phone: 772.567.2446 Associate Pastor
Fax: 772.567.1216 Youth Pastor
Toll Free: 888.816.CAMP Former Pastor

www.lifeforyouthcamp.com
Email: info@lifeforyouthcamp.com



