v Your personal checklist

Your application is not complete until the following is received.

_ Completed Application with Signatures
____Minister Recommendation

____General Recommendation

__ Employer/Professor Recommendation
___Signed Affidavit/Signed Back Ground Check
__ Cover Letter/ Camp Schedule Signed
_____Photo

A phone interview will be conducted after all paper work is in the camp office.

EARLY COMMITMENT INCENTIVE

1.) You will receive $200.00 at the end of the summer 2009 if your signed covenant is
back in the L.F.Y.C. office by December 31, 2008.

OR
You will receive $100.00 at the end of the summer 2009 if your signed covenant is
back in the L.F.Y.C. office by March 15, 2009.

2.) Incentive applies to both new and returning staff members.

3) Your signed covenant must contain a minimum of ten weeks this summer in order

to receive bonus.

4) Staff member must fulfill signed covenant before receiving signing bonus. No
changing covenant once it is signed.

5) Incentive bonus will be given at the end of summer camp 2009 through payroll.

RECRUITING BONUS (L.F.Y.C. referral program)

1) Only available to staff returning from the previous summer.

$25.00 per recruit will be given if following criteria is met.

Returning staff member must re-apply and attend camp with their recruit(s).

Both the returning staff member and recruited staff member must work a minimum

of ten weeks of camp.

5) Both the returning staff member and recruited staff member must fulfill their
covenant(s), without any changes being made, before the returning staff member
will receive their bonus.

6) Bonus(s) will be given at the end of summer camp 2009 through payroll.
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RETURNING COUNSELORS APPLICATION PROCESS

If returning from last summer (2008) you must complete the following:
e basic application with personal information, employment history, staff
standards, desired position, etc...
e minister recommendation

If returning from any other previous year you must complete the entire staff application.



